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Name:____________________________________           Date:__________________ 

 
 
 
 
 
 
 
 
 
 

Spir itual Leadership 
 

Course SL-101 – What Is My Spir itual DNA 
 

Lesson 1  Handout 
 
 
Vocabulary:  
 
 
Using your own words define the course vocabulary words l isted below: 
 
 

1. Define the word personal ity :  
 
 

 
 

2. Define the word gift  (I Corinthians 12, charisma): 
 
 
      
 

3. Define the word function (gift) (Romans 12, motivational): 
 
 
 
 

4. Define the word gift  (to men) (Ephesians , 5-fold): 
 
 
 
 

5. Define the words love language: 
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Mult iple Choice:  
 
 
Using the lesson handouts and text complete the fol lowing mult iple choice 
questions:  
 

1. Which personality trait should a dominant or lion be aware of when listening to 
others? 
 

a. Getting the task finished is more important that the relationship. 
b. They think their opinion is the correct one. 
c. They just want the bottom line. 
d. They can become intense and aggressive. 
e. All of the above. 

 
2. Which personality trait should a supportive or golden retriever be aware of when 

listening to others? 
 

a. Harmony in the relationships is important. 
b. They can easily compromise. 
c. Procrastination comes easily. 
d. They are usually in control of their emotions. 
e. All of the above. 

 
 
Written Response: 
 
Use your provided course materials and answer the fol lowing questions in 
short answer format.  
 

1. What is your strongest personality strength? Now list some of the positive 
traits of this personality. 

 
 
 
 
 

 
 
 

2 . What are some of the cautions to be aware of, or negative traits, that could 
cause others to become disgruntled within your communication or actions? 
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Motivational Gifts Checkl ist  
 

A.   Posit ive Traits ;  
Circle the number of the statement in each group that best describes your attitude.  
Underl ine the number of an additional statement that next best describes your attitude. 
 
 1. Has that ability to discern character and motives of people 
2.  Has alertness to detect and meet practical needs 
3.          Puts emphasis on accuracy of words 
4.  Has a tendency to avoid systems of information that lack practicality 
5. Desires to give quietly to effective ministries and projects 
6.  Ability to see overall picture and clarify long-range goals 
7.  Attraction to and understanding of people in distress 
 
 1. Capacity to identify, define and hate evil 
2. Wants to see a job done and will do extra work to accomplish it 
3. Tests knowledge of those who teach them 
4. Has the ability to see how trials can produce new levels of maturity 
5. Use your giving to motivate others to give 
6.  Desires to complete task as quickly as possible 
7. Has greater concern for mental distress than physical distress 
 
 1. Dependence on scriptural truth to validate authority 
2. Meets needs as quickly as possible 
3. Delights in research in order to validate truth 
4. Depends on individual acceptance when talking with people 
5. Enjoyment in meeting needs without pressure of appeals 
6. Has an ability to know what can and what cannot be delegated 
7. Avoids being firm unless they can see how it can bring benefits 
 
 1. Desire for outward evidences to demonstrate inward convictions 
2. Uses personal funds to avoid delay in meeting a need 
3. Presents truth in systematic sequence 
4.  Has insights into human experience that can be applied to the Bible 
5. Joy when his gift is an answer to another’s prayer 
6. Tendency to assume responsibility if no structured leadership exits 
7. Sensitive to words and actions 
 
 1. Direct, frank and persuasive in speech 
2. Enjoys short-range goals more than long-range goals 
3. Avoidance of illustrations from non-biblical sources 
4. Enjoyment in seeing people take steps of actions to meet needs 
5. Depends on partner’s counsel to confirm amount of gift (if married) 
6. Willingness to endure reactions from workers in order to accomplish  
 ultimate tasks. 
7. Ability to discern true motives of people. 
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 1. Concern for reputation and program of God 
2. Involved in a lot of activities because you can’t say “No” 
3. Resistance to scriptural illustrations out of context 
4. Grieves when teaching doesn’t have a practical application 
5. Concern that your gift is of high quality 
6. Aware of resources available to complete a task 
7. Desire to remove hurts from other’s lives 
 
 1. Inward weeping and identification with sins of those with whom you speak 
2. Frustrated with time limits on jobs 
3. Greater joy in research than presentation 
4. Delight in personal meetings, which result in new insights 
5. Ability to make wise purchases and investments 
6. Fulfillment in seeing others coming together and enjoying a completed task. 
7. Enjoys unity with others who are sensitive to people’s needs 
 
B.   Negative Traits :  
 
 1. Pride of ability to speak with persuasiveness 
2. Pride of good deeds 
3. Pride of accumulated knowledge 
4. Pride in personal result 
5. Pride in giving 
6. Pride in power 
7. Pride in ability to emphasize with people 
 
 1. Tendency to be dependent on ability to speak, rather than on Holy Spirit 
2. Prematurely meeting needs of others before they realize their need 
3. Concentration on details of information rather than effective communication 
4. Tempted to discouragement when lack of progress is seen 
5. Measures spiritual success by material assets 
6. Uses people to meet your goals rather than meeting their needs 
7. Resents others who are not sensitive to emotional, mental and personal needs of 

others 
 
 1. Seeing people as groups rather than individuals with personal needs 
2. Tendency toward bitterness when not recognized or appreciated 
3. More concerned about research than response of others 
4. Motivates others for selfish gains – manipulator 
5. Overlooks long-range goals to meet immediate needs 
6. Overlooks major character flaws in those who are useful in reaching your 
 goals 
7. Fails to be firm when necessary 
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 1. Tendency to judge others rather than seek reconciliation 
2. Neglects spiritual needs of others, failing to see what God is doing in their  
 lives, by emphasizing material needs 
3. Tendency to put down unlearned or poorly educated people 
4. Spends too much time with people seeking attention or temporary relief 
5. Family resents giving, because of generosity to others 
6. Shows favoritism and closeness to loyal, hard workers 
7. Guided by emotions rather than logic 
 
1. Withdraws from people who have failed; encourages others to keep a distance 

2. Take on more than you can handle, doesn’t involve others 
3. Wants to discard entire project if flaws in research are found 
4. Generous enthusiasm may prematurely heighten expectations of others 
5. Tendency to control others with your money 
6. Tendency toward leisure while others carry load of project 
7. Sympathetic toward people who violate God’s Laws 
 
 1. Focuses on negative in other people; must put forth effort to see positive 
2. Places emphasis on ministering to others to the neglect of the family 
3. Abuses listeners with long lists of facts and details 
4. Causes others to depend on you and not on God 
5. Tends to look down on those who cannot give as much as you 
6. Overlooks valid complaints or suggestions seeing only your view 
7. Often promotes affection from others, desiring physical contact 
 
 1. Tactless in expressing opinion to others 
2. Wear yourself out with work 
3. Emphasizes accumulated knowledge rather than revelation from God 
4. Tendency to trust visible results without discerning true change of heart 
5. Attracted to projects more than people 
6. Viewing long-range goals can cause improper explanation of what needs 
 to be done 
7. Emphasizing immediate priorities may cause disorganization 
 
C.   Misunderstanding:  
Circle the statement in each group which describes how people misunderstand you. 
Underl ine an additional statement that next best describes how people misunderstand you. 
 
 1. Frankness seen as harshness 
2. Appears pushy when trying to meet a need 
3. Neglects practical application by laboring on exact meanings of words  
4. Steps of actions suggested to others may appear to oversimplify their problems 
5. Dealing with large sums of money may appear to focus on material realm rather 

 rather than on the spiritual realm 
6. Ability to delegate may appear to others as laziness 
7. Avoidance of firmness may appear to be weakness 
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 1. Seeing people as a group may appear to be disinterest in individuals 
2. Do things yourself to avoid “red tape” 
3. Dependent on study not on the Holy Spirit’s revelation 
4. Urgency to give steps of action may appear as over-confidence in your 
 ability to counsel 
5. May appear to control others through your giving 
6. People may see themselves as being used, if they do not understand your 
 motives 
7. Emotional attraction may be misunderstood as physical attraction 
 
 1. Intolerant of partial good in people 
2. Get upset with people with other motivational gifts 
3. Others may see your details as boring or redundant 
4. May appear to take scriptures out of context to apply them to situations 
5. Not responding to manipulative appeals may appear as stinginess 
6. Projects are more important to you than people 
7. Take up others people’s offenses 
 
 1. Strict standards and boldness hinders close friendships 
2. Difficulty in accepting help from others 
3. Lack of warmth or feeling through objectivity 
4. May not seem to understand other’s feelings because of your emphasis on 
 steps of action 
5. Frugality may appear to others as selfishness 
6. May appear insensitive to priorities of co-workers 
7. Detecting insincere motives makes it difficult for you to get close to people 
 
Number of 1’s circled   ________  Number of 1’s underlined   ________ 
Number of 2’s circled ________  Number of 2’s underlined ________ 
Number of 3’s circled ________  Number of 3’s underlined ________ 
Number of 4’s circled ________  Number of 4’s underlined ________ 
Number of 5’s circled ________  Number of 5’s underlined ________ 
Number of 6’s circled ________  Number of 6’s underlined ________ 
Number of 7’s circled ________  Number of 7’s underlined ________ 
 
 
Total Number of 1’s   __________  Prophetic 
Total Number of 2’s __________  Serving 
Total Number of 3’s __________  Teaching 
Total Number of 4’s __________  Exhortation 
Total Number of 5’s __________  Giving 
Total Number of 6’s __________  Administrative 
Total Number of 7’s __________  Mercy 
 
Largest Number = Primary Motivational Gift  ____________ 
 
Second Largest Number = Secondary Gift    ____________ 
*Taken from Bill Gothard Motivational Gift Test (Basic Youth Conflicts Seminar) 


